
 

Candidate Intervention and Dismissal Procedures  

 

If a candidate presents has serious deficiencies or is not making satisfactory progress, the 

program coordinator/faculty supervisor will meet with the candidate and, as appropriate, the 

student’s mentor, the program coordinator/faculty supervisor, and the program chair.  Except as 

otherwise provided in these procedures, the program coordinator will develop a written 

improvement plan for the candidate. The plan will include nature of the problem or concern, the 

specific behaviors or skills to be improved, any activities or requirements the candidate must 

complete, and the timeline by which improvement must be demonstrated and any required 

activities completed.  

 

If a candidate improvement plan has been implemented and the candidate does not 

successfully meet the terms of the improvement plan, a program coordinator, with input from the 

mentor and candidate, can recommend the candidate be dismissed from the program or revise 

and/or extend the improvement plan.  

 

If a candidate presents serious professional, ethical, or performance issues, such as a safety 

risk to children, a disqualifying change in the candidate’s criminal background, or the hosting 

district and/or clinical supervisor requests the removal of the candidate from the placement, the 

program coordinator may remove candidates immediately from placements and recommend 

their dismissal from the program without implementing an improvement plan.  

 

If a program coordinator recommends a candidate be removed from the UAS program, a three-

person faculty committee will meet with the candidate about the recommendation and determine 

whether to dismiss the candidate from the program.  The faculty committee will notify the 

candidate of its decision in writing.  

 

If the three-person faculty committee decides to dismiss a candidate from the program, the 

candidate may appeal this decision to the Dean of the School of Education by filing a written 

request for review to the Dean within five days of notice of the faculty committee’s decision.   

 

If a student is dismissed from the program, the student may appeal the dismissal as provided in 

Regents’ Policy 09.03. 

 

 


